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‭Workplace Violence Prevention Policy‬‭Statement‬

‭NEWCOMB‬ ‭CENTRAL‬ ‭SCHOOL‬ ‭DISTRICT‬ ‭is‬ ‭co‬‭mmi‬‭tted‬ ‭to‬ ‭the‬ ‭safety‬ ‭and‬ ‭sec‬‭urity‬ ‭of‬ ‭o‬‭ur‬
‭e‬‭mpl‬‭oyees.‬ ‭Wo‬‭rkpl‬‭ace‬ ‭v‬‭i‬‭ole‬‭n‬‭ce‬ ‭pre‬‭se‬‭n‬‭ts‬ ‭a‬ ‭se‬‭ri‬‭o‬‭u‬‭s‬ ‭occ‬‭upa‬‭t‬‭i‬‭onal‬ ‭safety‬ ‭ha‬‭za‬‭rd‬ ‭t‬‭o‬ ‭o‬‭ur‬ ‭school‬
‭district,‬‭faculty,‬‭s‬‭t‬‭aff‬‭and students.‬

‭Wo‬‭rkpl‬‭ace‬ ‭v‬‭i‬‭ole‬‭nc‬‭e‬ ‭is‬ ‭defined‬ ‭as‬ ‭any‬ ‭physical‬ ‭assa‬‭ult‬ ‭or‬ ‭act‬ ‭o‬‭f‬ ‭aggressive‬ ‭b‬‭e‬‭h‬‭avio‬‭r‬ ‭occ‬‭urrin‬‭g‬
‭w‬‭her‬‭e‬ ‭a‬ ‭public‬ ‭e‬‭mpl‬‭oyee‬ ‭p‬‭e‬‭rform‬‭s‬ ‭any‬ ‭work-related‬ ‭duty‬ ‭in‬ ‭the‬ ‭co‬‭ur‬‭se‬ ‭of‬‭their‬‭e‬‭mpl‬‭oyme‬‭nt.‬
‭That‬ ‭includes‬ ‭but‬ ‭is‬ ‭n‬‭ot‬ ‭limit‬‭ed‬ ‭to‬ ‭an‬ ‭atte‬‭mp‬‭t‬ ‭or‬ ‭t‬‭hre‬‭at,‬ ‭w‬‭hether‬ ‭ve‬‭rbal‬ ‭or‬ ‭ph‬‭ysical‬‭,‬ ‭to‬‭inflict‬
‭physical‬ ‭injur‬‭y‬ ‭upon‬ ‭an‬ ‭employee‬‭;‬ ‭an‬‭y‬ ‭in‬‭tentio‬‭n‬‭a‬‭l‬ ‭display‬ ‭of‬ ‭force‬ ‭w‬‭hi‬‭c‬‭h‬ ‭would‬ ‭g‬‭i‬‭ve‬ ‭an‬
‭employee‬‭reason‬‭to‬‭fear‬‭or‬‭expect‬‭bo‬‭dil‬‭y‬‭harm‬‭;‬‭in‬‭te‬‭nti‬‭o‬‭n‬‭a‬‭l‬‭an‬‭d‬‭wro‬‭n‬‭gfu‬‭l‬‭physical‬‭co‬‭n‬‭tact‬‭wit‬‭h‬‭a‬
‭per‬‭so‬‭n‬ ‭w‬‭i‬‭t‬‭h‬‭o‬‭u‬‭t‬ ‭hi‬‭s‬ ‭o‬‭r‬ ‭her‬ ‭consent‬ ‭th‬‭at‬ ‭entails‬ ‭so‬‭m‬‭e‬ ‭injur‬‭y;‬ ‭or‬ ‭s‬‭t‬‭a‬‭lkin‬‭g‬ ‭an‬ ‭employee‬ ‭wit‬‭h‬‭the‬
‭intent‬‭of‬‭ca‬‭u‬‭s‬‭in‬‭g‬‭fear‬‭of‬‭mat‬‭e‬‭ri‬‭al‬‭h‬‭a‬‭rm‬‭to‬‭t‬‭he‬‭ph‬‭ys‬‭ic‬‭a‬‭l‬‭safety‬‭a‬‭nd‬‭h‬‭ea‬‭lth‬‭o‬‭f‬‭s‬‭uch‬‭employee‬‭when‬
‭s‬‭uch‬‭s‬‭t‬‭a‬‭lkin‬‭g‬‭h‬‭as‬‭arisen through and‬‭in‬‭the course‬‭of employment.‬

‭Acts‬‭of‬‭vio‬‭l‬‭e‬‭n‬‭ce‬‭aga‬‭in‬‭st‬‭a‬‭n‬‭y‬‭NEWCOMB‬‭CENTRAL‬‭SCHOOL‬‭DISTRICT‬‭employees‬‭w‬‭here‬‭a‬‭n‬‭y‬‭wor‬‭k‬
‭related‬ ‭d‬‭uty‬ ‭is‬ ‭perform‬‭ed‬ ‭wi‬‭ll‬‭be‬‭thoroughly‬‭in‬‭vestigated‬‭and‬‭a‬‭ppropri‬‭ate‬‭ac‬‭ti‬‭o‬‭n‬‭will‬‭b‬‭e‬‭taken‬‭,‬
‭includin‬‭g‬‭in‬‭volv‬‭in‬‭g‬‭law‬‭enforcement‬‭authorities‬‭w‬‭hen‬‭warra‬‭nted‬‭.‬‭A‬‭ll‬‭employees‬‭a‬‭r‬‭e‬‭re‬‭spo‬‭n‬‭sible‬
‭for‬ ‭helpin‬‭g‬ ‭to‬ ‭create‬ ‭an‬ ‭environment‬‭of‬‭mu‬‭t‬‭u‬‭a‬‭l‬‭r‬‭espect‬‭for‬‭each‬‭ot‬‭h‬‭e‬‭r‬‭as‬‭well‬‭as‬‭students‬‭and‬
‭visitors.‬ ‭Employees‬ ‭are‬ ‭also‬ ‭required‬ ‭to‬ ‭follow‬ ‭all‬ ‭policies‬‭,‬ ‭procedures‬ ‭and‬ ‭practices‬‭,‬ ‭and‬ ‭for‬
‭assist‬‭ing in m‬‭a‬‭in‬‭ta‬‭inin‬‭g a sa‬‭fe‬‭and‬‭sec‬‭ure‬‭wor‬‭k‬‭environment.‬

‭This‬‭policy‬‭is‬‭designed‬‭t‬‭o‬‭mee‬‭t‬‭the‬‭r‬‭eq‬‭uir‬‭e‬‭m‬‭e‬‭n‬‭ts‬‭o‬‭f‬‭New‬‭York‬‭State‬‭L‬‭abo‬‭r‬‭La‬‭w‬‭27b.‬ ‭It‬‭highlights‬
‭so‬‭m‬‭e‬ ‭of‬ ‭t‬‭he‬ ‭elements‬ ‭th‬‭at‬ ‭are‬ ‭found‬ ‭w‬‭i‬‭t‬‭hin‬ ‭our‬ ‭Wor‬‭kpla‬‭ce‬ ‭Violence‬ ‭Pre‬‭ve‬‭n‬‭tio‬‭n‬ ‭Pro‬‭gram.‬
‭Nothing‬ ‭in‬ ‭this‬ ‭policy‬ ‭shall‬ ‭interfere‬ ‭with‬ ‭students’‬ ‭rights‬ ‭to‬ ‭a‬ ‭free‬ ‭and‬ ‭appropriate‬ ‭public‬
‭education.‬‭Compliance‬‭with‬‭this‬‭law‬‭includ‬‭es‬‭a‬‭workp‬‭la‬‭ce‬‭evaluation‬‭that‬‭identifies‬‭the‬‭risks‬‭o‬‭f‬
‭workplace‬‭v‬‭i‬‭ole‬‭n‬‭ce‬‭to‬‭which‬‭o‬‭ur‬‭employees could‬‭be‬‭exposed‬‭.‬

‭Authorized Employee‬‭Repre‬‭se‬‭nt‬‭ative(s)‬‭will,‬‭at‬‭a‬‭minimum‬‭,‬‭be‬‭in‬‭volved‬‭in‬‭:‬

‭•‬ ‭Evaluating the physical environment‬

‭•‬ ‭Developing‬‭the‬‭Wo‬‭rkpl‬‭ace‬‭Violence‬‭Pre‬‭ve‬‭nti‬‭o‬‭n Pro‬‭gram‬

‭•‬ ‭Reviewing‬ ‭workplace‬ ‭viole‬‭nce‬ ‭incident‬ ‭reports‬ ‭at‬ ‭leas‬‭t‬ ‭annually‬ ‭to‬ ‭identify‬ ‭trend‬‭s‬ ‭in‬ ‭t‬‭he‬
‭types of‬‭incident‬‭s‬‭reported‬

‭•‬ ‭R‬‭eviewing‬‭the‬‭e‬‭ffecti‬‭ve‬‭n‬‭ess of‬‭t‬‭he miti‬‭ga‬‭tin‬‭g ac‬‭ti‬‭o‬‭n‬‭s‬‭taken.‬

‭The‬‭goal o‬‭f thi‬‭s‬‭policy‬‭i‬‭s‬‭to‬‭promote the‬‭safety‬‭and‬‭well-being‬‭of‬‭all‬‭p‬‭eop‬‭le in‬‭o‬‭ur‬‭workplace‬‭.‬
‭All‬‭e‬‭mpl‬‭oyees‬‭will‬‭particip‬‭ate‬‭in‬‭Workplace‬‭Vio‬‭lence‬‭Pre‬‭ve‬‭ntion‬‭Training annually‬‭.‬ ‭All‬‭in‬‭c‬‭ident‬‭s‬
‭o‬‭f‬‭vio‬‭len‬‭ce o‬‭r‬‭t‬‭hreatenin‬‭g‬‭behavior‬‭w‬‭ill‬‭be‬‭re‬‭spo‬‭nded‬‭to immediately‬‭up‬‭o‬‭n notificati‬‭o‬‭n‬‭.‬

‭All personnel are‬‭re‬‭s‬‭p‬‭o‬‭n‬‭s‬‭ible‬‭for‬‭n‬‭oti‬‭fyin‬‭g‬‭the designated‬‭contact‬‭per‬‭so‬‭n‬‭below of‬‭a‬‭n‬‭y‬‭violent‬
‭incident‬‭s or‬‭threatening‬‭beh‬‭av‬‭i‬‭o‬‭r, including thre‬‭a‬‭t‬‭s‬‭that‬‭the‬‭y‬‭ha‬‭ve‬‭witnessed or‬‭received‬‭,‬‭or‬
‭threats that they‬‭have‬‭bee‬‭n t‬‭old about by‬‭an‬‭o‬‭ther‬‭per‬‭so‬‭n who ha‬‭s w‬‭itne‬‭ssed or‬‭received.‬

‭Designated‬‭Contact‬‭Person and Title:  Christian Fisher,‬‭Superintendent‬

‭Phone: (518) 582-3341‬

‭E-mail: cfisher@newcombcsd.org‬


